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Introduction ' v , 

Many universities are Ourtently. trying to increase the 
niomber of women enrolled iii enginee;fing colleges. These 
univer^sities may be motivated to inc^rease tlje percentage of 
women in what has traditionally been a 'male career or they 
may be motivated to increase 'total enrollmeht and see women 
as a potential''s6urce of additional students. Whatever the . • 
motivation, universities across the nation are seeking 
effective techniques both to identify women engirfeering 
majors and to keep them as students past their fteshman' year# . 

This paper presents^ a survey of the techniques used by 
,29 engineering colleges which have been sucessful in recruit- 
ing and keeping women engineering students. We obtcEined the 
data for thi^s' survey by sending a letter to the^De^n * 
Engineering at e^ch of the 42 schools witii the highest enroll- 

. : ment of women engineering students according to the Society 
of Women Engineers ' Report on Women Undergraduate Engineering 
Students Biennial Survey 1959-74 . Each of the 42 cplleVes 
^ had 30 or mpre women engineering students^ glaring the 1973-74 
school year. The universities of which th^ 42 bolleCfes are a 

^ ^ part are listed in Appendix 1 and the indlividuals who responded 

■ ■ . • . ^. ■ " ' * - ... . " ' 

to our letter are given in Appendilx 2. Our letter had open- 
endedf questions and We- have attempted to higlilighfc some of the 



r 



responses in this paper.- 
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Our survey is presented under eight headings which we 
hav^e identified to categorize the proven techniques used to 
attract women to engineering. These recruiting efforts may 
b,e in part responsible for the national increase in the 
percentage of women engineering graduates shown in Table 1. 
If your university is hoping £b increase its^ enrollment of^ 
women students, we encourage you to pursue the, eight activities 
proposed here. Success will be based on a ^combination of 
commitment, technique, luck and liard work. , ^ 

I. Make - a commitment to recruit and keep Wofnen engineering 

— — '"^ — ^ : - ^ ~ 

studfertts. ^ ' . 



The College of Engineering should set a goal to 
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inqrease the nmnber.of women engine,ering students and graduates 
The Dean ^hould. support this goal by allocating resources 
and funds to implement .affirmative action programs and by 
recognizing tho'se faculty members and admirilptrators who 
partici/at^ in these programs. Several universities have, , 
appointed one or more individuals to coordinate the recruiting^ 
and counseling of women students. Michigan TechnolQgical 
University has organised an advi^sory committee coiH|)osed of 
women faculty and* students to discuss solutions to problems 
f acing wotaen students.^ Iowa State " University ^has established • 
a committee to implementyways to inform both female and male, 
students on the advantages of a c.areej in engineering. - 



In sending out bur survey letters for this paper> we 

addressed them to: the Dean of Engineering at each university. 

- ^ . ■ ) 

In many of t^he replies th6 Dean responded personally or he • ' 

t> ' 

was able to refer the lette?:* to a designated individual within 

* • - . * . 

the college administration* We interpret this response, to be 

due to the fact that the Deans are informed on the affirmative 

action efforts at their scljools and recognize the participating 

* * • ' ■ ' ' 

individuals. The letters • exhibited personal sincerity And 

a college commitment to increase the number o^ women students. 

2. Publicize your Engineering program to prospective Women ^ 
students . * , ■ ^ ^ • 

Once you 'have made a commitment to attract women students^ 

' , ■ 

the next step is to commtftiicate information about y^ur engi-* 

^ ■J 

neering program- to pajospective women students, Severpil univer- 

■ • " ■ ' ■ ' 

siting have published T^rochures which deal specif|oally with 



women .engineering students- at their univ^sity. 
brochures show pictures of women students engagedf in^. the usual 



?hese 



engineering educational activities and present career oppor- 
tunities for women. We have included a list of jthe titles of 
the 'brochures we received from respondents to o^^ir survey in - 
Appendix 3*^ The Universiir/ of Arizona reported ' that 'it revised 

its brochure, which ifgt distributed to all students , to describe 

' \ 

engineering, in non-sexist terms and to include pictures 6f 
women students. The College of Engineering at the University 



Of Wisconsin - Mgdison cooperated with other colleges at the 

university to prepare a brochure on non-traditional career 

# 

chplces for women. Several universities reported that th^y 
included publications frcJm Society of 'Womfen Engineers and - ( 

Engineers Council for Professional Development when answering 

. . ^ ' ' * \ •^ 

inquiries from women. i 

In your publicity, stress th^ strong points of your « 

university. It is not clear what aspects of a university or 

engineering program will attract women . students . Dulte Univer- « 

sity and Tufts University * commented that some/women prefer to 

go to^ a univers:^ty which has»a strong liberal arts pr.igram 

so thAt t^ey will have an opportunity to iSelect courses out- 

side the tfraditional engineering arenas/ Tufts University also 

t 

reported that some studerW:s hope to use their engineering 
degree as a foundation for a- degree in law or medicine. 
Vanderbilt University feels that women are "attracted to 
Specific engineering programs and the University of Washington 
related tkat women are- particiilarly interested in bioengineering 

and environmental areps. Iowa State University reported that 

• « - 

many wome^i are interested in architecture which is a part of 
their^ College of Engineering. Other universities report 
that women also consider the more general criteria of low 
tuition /proximity to home / oA general reputation. It i& 
difficult to predict what factors will influence students to' 
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attend a particular university, but an a6curate description of 
the strong ppints of 3jx)ur program is, usually the best publicity. 

• If students m^ke an inquiry after receiving • the literature r 
he sure to make an individual response. The^ admissions office 
of the university' will probably receive most of the 'inquiries 
and you shpuld ask them to forward all .names to you for an 

additional reply Georgia Institute Of Technology and Worcester^ 

» ' I' 

Polytechnic Institute make an effort to provide art individual 

* ' - ■ • ■ 

reply to each inquiry. Michigan Technological diversity 

requests that a senior wom^n in Mechanical Engineering write 

a handwritten response arid has foun<3i this to be very effective. 

Some unive3fsities have tried additional publicity tech-* 

niqueS* For example^ Kansas State University^nd the University 

of Wisconsin-Madison have ^rov^ded television anjiouncements on 

opportunities fpr women engineers. The Ohio State University 

has produced a^^f/lm "Real People, Real Jobs" which interviews 

four recent graduates includirJg one* woman and one black 'iSan. 

VKprceste^ Polytechnic Institute ran an ad in JMs. magazine with 

the headline "Wlien you were 17 .\. I would you have considered 

becoming an engineer or computers scientist?" ^^hey report a 

small voluma of letters in response to the ad but thejf hope 

that this type' pf publicity will :feach wider audience which 

will hopefully include parents and teachers as well as 



prospective students.^. 
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3. Recruit^ prospective women students at the hljgrfiT school level . 

Career guidance information should distributed to s^u«^' 
dents while they are still m high school. Several universities 
have organized visitation teams composed. of faculty and students 
to tour high schools in the vicinity of the university./ 
Columbia University and the University of Washington ^teiript • 
to send women students to their own high school to rexsruit. 
Princeton University selects schools to Visit that have a 
strong matlj and science curriculum and includes three, all 
girls schools in its visits* Michigan Technological UniversitjjE ' 
^ind Georgia Institute of Technplogy include visits to Junior 
High Sphools. Michigan Technological University has had a 
National Sci/nce Foundation g^rant to do research on attitudes 
among eighth gradfe g^rls towards engineering. Martha Sloan , 
who participated in the research at Michigan Technological ^ 
University was the editor of the February 1975 issue IEEE 
Transactions on Engineering Education oh women in engineering. 
Georgia' Institute of Technology presents a demonstration program 
in science classes and speaks on opportunities in science and 
engineering. The irisitation "^eams from the ^University of 
Washington and the Univeirjpity of California-Berkeley go to 



area community colleges. Stanford University sends a 
representative to other universities to interview proispeotiva * 
graduate students . 



On--cainpus events, can provide 'a* valuable exposure to the 
univetsity for both women and men students* Some universities 
have one dfiy programs consisting o£ morning and afternoon; . 
sessions plus a planned luncheon. These program^ can be math 
contests and science fairs / such as the ones sponsored' by- the 
South Dakota Schobl of Mines ^ where outstanding student:^' can 
coinpete and ^e recognized for their achievements. Northwestern 
University and^Ohio State University hold programs that ajre 
more specifically aimed at opportunities for women*. Adver**^ < ^ 

•V V 

tiseraents of these program^ are \sen'e to women students / hi^l> 
school counselors and teachers. Some universities have mora 
extensive/progreims during the summer. The University of \ 
wisconsin-Madison, Michigan TedhnologicaX University and , J'. 
North Carolina State University sponsor stammer workshops 
for women high school students* The University of Illinois ; 
St Urbema-Chemipaign conducts National Science Foundation and 

Junior Enginefering Technical Society summer institutes and 

■ ■» ^ ' ' ■ 

makes an effort to find qualified women to attend. The 

• • _ . .f 

University of Illinois also sponsored a two-day conference ; 
during October 1973 on thfe topic bf women in engineering. 
The more extensive workshops* require a greater commitment 
of financial and personnel resources; but most of the univer- 
sities feel the workshops have been succeBsful in recrtiii;ing 
higfRly qualified students. 
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^* Counsel women students after they arrive on campus- > 

0nc6 a student has decided to study engineering, the 

college should make an effort to keep her as a successful 

student. It is important to counsel , students as soon as. " ' 

they arrive, on campus. Most "campuses admit new students 

• da^rect-ly into the college of engineering and assign them 

immediately to a "counselor. There appears to be two opinions - ^. 

\ » •• - 

on whether women students should be assigned to women counselors. 

■ ■ • 

For example, 'at Northwestern University all women engineering 
freshmen are assigned to a woman counselor. At Oregon State 
Unxversxty and Princeton University^ no special attempt is 
made to pair wpmen students with women counselors. 

Many universities have students schedule an engineeAring 
. orientation course 'during the first term to introduce various 
engineering careers and services*- of the college office. At * " 
the University bf Wisconsin-Madison a womaQ faculty member 
is in charge pf this course and at the University of South ^ 
^ * Florida r a woman teaches some Of the sections* Arizona State ->*^ 
Univer^sity uses a creative design project in the introductory^ 
course and reports t6at Women students enjoy being involved 



in this activity. Most of the universities made an effort to 
maintain \ contact with » new ^tudents and*^ several used both an 
orientation course and an iindividt^jal adv-isor. 




General Motors Institiite provides work experience periods 



jSeveral universities pointed out that women have about 
the same or lower attrition rates than men. Academic failure 
does not appear to be as significant a factor for women as for 
men. This conclusion was confirmed in the < letter from Mary 
Diederich Ott of Cornell University, who has jpoi^ducted a 
survey^ of enrollment and attrition data for engineering , 
students p Most wonfen who leave engineering do so because •of 
a chaja^e in career objecti^ves. Counselors should present 
the opportunities available to women engineers and should 
portray an engineering career as apcurately as possible. 

for all students and reports that the women who leave the 

prograip Usually do so because they do not want the type of 

life as indicated by their experiences. Not all wome?i wouj-d 

be* happy in an engineering career and if they recognize that 

tJhieir career objectives lie in a different area then the * 

» 

counselor or college has still performed ^ service for that 
individual. 

5. ^Establish a student section of the Society of Women 
Engineers ^ • . . . 

A student section of the Sogiety of Women Erigineers (SWE) 
can provide an qpporttmity for the woman students tp get to 
know one another ahd to discuss common expeniences* Several 
iSWE sections sponsor an ^activity'/ such as the picnic at the • 
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, ^ ' 10 

0ijiiv'ersity >Df Illinois at Urbana^Champaign^. early^ in the fall 

/ tp introflude the new women students to their current membership • 
' '< ^ • ■ , * • 

/ 3;t was observed qn several campuses that women /enjoy meeting 

/ //'. • , . . ; . ^ • ... . • . ■ ; . 

other women stud^^jO^e^ are much more likely ^to participate in 
organisations thair^woir male counterparts. Cornell University 
. made a( survey of a ;gifbup of freshman .student^ and found this 
, conclusion to be suiiKiojpted by theii; data. , ^ 

The SWE members oaisi^Jtielp in recruiting efforts by partici- 
' pating in 6h-campus programs and high school visitation teams. 
7 Wrrent students can Jjje^jbspecially effective in coiftmunicating 
/with^ students on a on©**#;a--one ba^is. Thifii SWE sections at / 



■ Colximbia University Ohio State University Jiold coffee hours , 
• Oj? teas and give tours the school. The^Universxty of 
, Calif ornia-Davis SWE selction sends letters to women applicants 
relative to available scholarships. The faculty advisor to 
\. ; the SWE section can coordinate the. student efforts to insure ^ 

' ' : ^ ■ ■ 

the quali^ty and accuracy of the recruiting. 

/ 6 . ' Hire women faculty and administrators . f 

/ . . • ' . 

^ ir Women faculty members and administrators can serve as 

y ■' . • ' ' - ' 

,/ role models and ^counselors for women students* When a student 

ask's ''Can a woman adhieve a successful career as an engineer?** r ' 
the most, effective answer is to .introduce her to successful 
women engineers, universities should seek women with qualifi- 

cations that will make them an' asset to their faculty. 

■ ■ • ' » ■ ■ ' 
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rVirgiriia ^Polyteqhnic Institute and State Dniversity. has ' ^ 
recently kdded two women^fa^ feels that . , 

thiSy help to recruit women students. Oniversities' can also- 

invite Women engine^rs^ from- industry to particiE|ate in campus * ' 

' , ^ ' " ■ ■ ' f^-- 

pjO^grains and recruiting efforts. Carnegie-Mellon UnxversitI'" 
provides opportunities studeirits to^ .£^^ blass ^ 

women r Industrial" representatives, and prospective employees • 

and, finds] that these sessions particularly help- students who are 

'■ ' . ' • ' . - - ■ ' ' - - ' ' ' • . . ■ ./ .\ .. 

undedijied ,on a major. T^e University of Minnesota surveyed 

some 'Of theit women students. and recognized a ^^^ed for role- 

models ampng:^ this,, group. - / ' * ,^ ^ ' 

Women .Students often ^preoiate the opportunity to discuss 

witli wom^ f acijil ob-J^ctives/ Mo^t youn^' 

women still Seek the t f adit ipnial goal of marriag^ -and cS^iXdicen, ^- 

but ;^also want to pursue career goals. Tbi)ic3 such as combining ; 

' ■ ■ ^ ■ ' ' • : " ^ ^ ^" ■ ■ ^ . ; . ■ .' - 

'a career and fainily and reentering a "profess ion aftei^^^ ^ 

ye^ars absence of ten^cQme up in discussions ainong. wbmen. Finding 

solutions to* problems dealiiig with career * objectives is^bne^ 

tecljnique for assisting '^ngine^^ Ijecome engineering 



r 



'•gr-^duates.. ' ' . '\\ .'.'"^■v 'l-'^- 

7* Recogni2se Outstanding, women ,^ttuient s > ; ^ : 

''■■'''^■■The QOli|^ge shotild provxde re^j^^^ - 
optstattdirtg Woingftii stm^ in ^^^j ei^giaeeriiig program . ' S^eral 
vxai^reis^ties i^ay^ 1^^^ or baiiquets virhere gtuden^s 




■ ' ". % . . ^. 

^ . are recognized for jnembership in .Tau Bern Pi or/ award^. 
^ ^ Georgia Institute ^pf Technology pre sent s^ut standing entering - 

■ ' '..^ : ■ ^ ■ . ^ 

; fSeshmefi a certificate and a small cash dinner 
honoring students. The' Unlyer^ity o^^ to 
; . > present a cash award) to the outstandingf woin|in engiiSLeer f row ; ' 
the Women ' s Auxiliary of the local Society \t Prof essippal 
• ^^ V* Engineers. This fail, Illinois .expects to ^ awarding ten 
^ ^ . $500 grants ^to freshman women.. The SocietyVof Women Engineers 
< ' also presents scholarships oh the national l|evel to outstanding 
/ , women students., Most of the coillegp awards should be a.warded 
^/ from 'the en^:ire' Student population and the priteria Tfor the 

awards should be reviewed so that all students are considered 
. e on an equal basis.; 

^ 8. ^ J?ubliqi2se^ opportunities for engineering graduates . 
-t ' ^The good news about Engineering is that most graduates 

will he abl$ to get challenging, financially rewarding jobs. 
Compared to the more traditional fields forewomen: secretarial/ 
- education f and nursing, engineering provides a higher average 
salary* The job market tends to gq^ in cyx;les and students 

.'■^ ■ • V- ■ . " ' " ■ / * ' ■ ' * • 

may have heard horror -stories about engineers not being able 

' , to find jobs., Ehgineering has a good recprd over the years 

■ ■ . . ■■ ■ • .-' • . ■• ■ . ' . ■ ' ■ \ ' ■: _ ' ■ " 

. and employment opportunities appear , to be improving* Women 

engineers arfe especially able to find jobs with the af finna- 

tive action eif5>h^sis of many industries/ The SWE section at 
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the University of Washington piiblishes a brochure listing the ■ 
qualificatioris of \flroinen ^students who are seeking 4inpldynient > . 

to help insure th*t women students^will find jobs ♦ 

^. ^ ^ . ■ ■ 

Conclusion* ^ . 

« ■ *i ■ . . 

. - ■ ■ : ■ ^ , ■• ■■ ■•" • , 

All of the universities that we surveyed^ reported success • 

' in recruiting Women -^tudeshts. Michigan Technological Univer- 

^sxty^ University of *?5innesota, and 

Institute and State University reported that theix enrollment 

'of freshman women ddvibled from fall 1973 to fall 1974. General 

Motors Institute agd Stanford University wrote, that women 

' -■ • ■■ . * ■ ' ■ ' ■ ' . • ■ 

^constituted over 10% of their total enrollment. Princeton 

-tirniversity has 15% women in its freshman and sophomore classes, 
with a 10% average enrollment. Vanderbili: University mentioned 
the highest percentage of total enrollment at 15%. General 
Motors Institute had the highest number of women students 
among the respondents with 304 total during 1974-^75. / . 

The success of these schools should encourage other 
universities wishirig-^o increase the enrollment of wotnen to 
attempt to recruit more women* We recommend the eight steps ; 
presented in thi^ paper as our synthesis o£ the techniques 
used by successful schools. It ik difficult/ ^tp predict that 
any technique will be equally successful at anc^ther school f 

•but these techniques do represent the best starting point for 

schools that wish to emulate success in recruiting and keeping 

^ * ■ '' ' ■ 

' women engineering students. v 



TABLE 1 



Percentages by School Year of the Total Number 
of Engineering Degrees Awarded to Women 



School Year(s) 


E.S. 


M.S. 


Ph . D . 
> 


1949-61 ' 


0^^ 


0.3 


- 0.9 


1961-62 


0.4 


0.4 


0.3 


1962-63 


0.4 


0.3 


0.8 . 


1963-64 


0.5 


0.3, 


0.4 


1964-65 , 


0.4 


0.4 


o:'5 


19'65-66 


.0.-4 


0.6 


- oU 


1966-67 


0.5 


. 0.6" . 


0.4 


1967-68 


0.6 . 


0.7- 


0.4 


1968-69 


0.8 ' 


0.7 


0.4 


1969-70 


0.8 


1..1 


0.7 


1970-71 ^ ' 


0.8 


>1.1 


0.6 


1971-72 


1.1 


•1.6 


0.7 


1972-73 


1.2 


1.2 


1.0 


1973-74 


- 1.8 


2.5 


1.1 



Data for this 'table was compiled from articles in the 
November 1968/ February 1969 # January 1970^ February 1971, • 
April 1973 and January r974 issues of Engineering Education 
and front statistics appearing in Th'e World Almanac . 
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The following 42 universities lead th^ nation in the enroll-^ 
ment of women engineering students According to the Society of 
Women Engineer ' s Report oq^ Women Undercrraduate Students Biennial 
Survey 1959--74 > ^ Some^ sc>iools which do have high enrollments of 
women may not be included in the list beOause they did not respond^ 
to the SWE survey., <) n . v * ' 



Arizona State Univejrsity 

The University of Arizona 
, University^ of California-Berkeley 

University of California-Davis 

University of Calif orn?.a- v 
Los Angeles * ^ 

Carnegie-Mellon University 

Clarkson College of Technology 

Columbia University 

Corhell University ; " 

University of Golorado"* : . 

University of Delaware;, 

Duke University 

University of Florida 

General Motors "Institute 

Georgia Institute of Tfechnology ' 

Heald Engineering College 

University of Illinois- 
Chicago Circle 

University of Illinois- 
Urbana-Champaign , 

Iowa State University 

Kansas State University 

Michigan Technological University 

University of Michigan . 



University of Mini^esota- 

Twin Cities 
Montana State Univeir^ity v .; 
North Carolina State University- 

Rarfeigh/ ^ ' - 

Northeastern Univei^sity ^ 
Nprthwestern University / 
Ohio State UniveiTsity . 
Oregon State University . 
Princeton University 
^Purdue University 
South Dakota School of i$iries 

^^and^ Technology . 
University of South .Flori^da 
Stanford University 
Texas A&M tjniversity 
Tufts Oniversity . • ^ ♦ '\. , 
Vanderbilt University ' \ 
Virginia Polytechnic Institute 

and State University / 
Washington Universiify 
University of Wash4ngton**Seattle 
University of Wisconsin-Madison • 
Worcester Poiytedhnic Institute 



APPENDIX 2 ., ^ . 

We wish to acknowledge, the following indivi4uals who corre- 
sponded with us cpncerning their programs .for women in engineering. 



George C» Beakley ... V 
Director/ Eng^-neering "Science 
Arizona Statfe University 
Tempe, .^^rizona. 85281 . 

Harold A» Bolz 

Dean^ Col3(ege* of Engineering 
The Ohio St,ate University 
'Columbus / Ohio 43210 

Ra^ Bolz ' " 

Vice President ahd Dean of Faculty 
Worcester Polytechnic Institute 
Wordfester, Massachusetts 0160d - 

W. E,,^ BTulski - Y 

Assistant to the Dean 

College of Engineering ' ' 

University of California^ DaviaS , 

Davis ^ California 956f6 

Fred vT^ Burgess - - " . ^ 
.De^, School of -Engineering ^ 
Ofegon State University 
Corva^isr Oregon 97®31 . 

Ester Lee Bufks ^ 
'Assistant to tlie Dean ^ 
CQllege Of Engineering , 
Georgia Iristitute of Technology 
Atlanta/ Georgia 30332 ^ ' ^ 

^ ^ ' ' - ■ ^ 'v:f' 

R*^G. Carson^ Jr» X ^ 

Associate Dean 
School of Engineering 
North Qaroliila State University 

at Raleigh ' . 

Raleigh/ North Carolina 276^7 



Paul A • Cartwrighifc 

Assistant Dean for Student Affairs 

Institute of Techn9logy 

university of 'Minnesota Twin Cities 

Minneapolis, Minnesota 55455 

Arrjid R. Ei4e 

Chairman Freshman Engineering 
College of Engineering . 
Iowa State University . , 
Ames, Iowa 50010 ' 

Walter J. Pahey * . V 

D.eany, College of Engineering 
The University of Arizona • 
Tucson', Arizona 85721 

■ . - ' , * ' * 

Joseph Frisch * ; 
Associate Ddan 
(?bllege o:^ Engineering a 
^University of California- , 

Berkeley 
Perkeley^ California 94720 

Lois "B • Greenfield 

Associate Professor Engineering 

Education 
Univfersity of Wisconsin^Madison 
Madison, Wisconsin '53706 

A. D, Kirkland 
Assistant Dean 
School* of Engineering 
Stanford University 
Stanford, Cialifornia 94305 

E» W* Kopp • 

Dean, College Of Engineering 
University of South Florida 
Tampa, Florida ,33620 
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Carolyn H. Krulee " 
Counseling Coordinator / 
^ The Technological Institute 
Northwestern University / V 
Evanstonr Illinois '60201 

Helen Bw O^Bannon ^ 
Associate' Dean ' 

Carnegie Institute of Technology 
Carnegie-Mellon University 
Schenley Park ' 

Pittsburgh^ Pennsylvania 15213 

IJary Diederich Ott 
Research Associate^ ^ > 

- College of Engineering 
Cornell University * 
Ithaca^ New Yo:^k 14850 

• - r, . 
Irene C. Peden;* 
Associate Deaii ^ 
r College of Engineering 
University of Washirigton ^ 
Seattle, Washington ' 98195 

Donald E. - Rathbone 
Dean, College of Engineering 
1 Kansas State tiniversity. \ ; 
^ Manhattan/ Kansas 66506 

Cardl jRoy 
Assistant to the Dean 
School o^f Engineering & 

Applied Science 
Coluinbia University 
New York, New yo»k 10027 

Richard A. Schleusener , 
Vice Eresid^t cUid 

Dean of Engineering • 
South Dakota. School o£ 

Mines an.d Technology 
Rapid City, South Dakota 5770r 

Robert Mv Shaefer 
Assi9i;ai»t Dean 
School 6f Engineering/ 
Appli^ed Science 
^ Engineering Quadrangle . 
Princaton Uii,iversity 
I^rincfeton/ New Jersey ^ 08540 



A' I 



ERIC 



Kristin R, Thompsoh '. 
Assistant Director ao£ Admissions ^ 
Worx^ester Polytechnic Inst;itu1;e 
Worcester y Massachusetts t)1609 

^ ' • ■ 'I ■ ■ ■ ; i : 

Peggy Thweatt . 
.V Assistant^ :to the Dean - " ^ * 
School of Engineering \.' 
^ZTanderbilt University ; • 
l^k'Shville^ TennesBe# 37325 

Paul E . Torgersen • \ 

Dearf, college of Engineering ^ 
Virgimia Polytechnic Insti.tute and 
State University w 
Black^urg, Virginia 24061 . i 

Charles Tutt, Jr. • 
Dean of Academic Affairs 
General, Motors Ins'titute ^ . 
' 1700 JHekt Third Avenue . 
Flint, Michigan 48502 

A. Uhlir^ Jr. " 

Acting Dean , • 

College of Ejagineering 

Tufts University 

Medford, Massafchusetts 02155 \ 

Aleksandar S. Vesic 

Jones Professor and Dean 

School of Engindering ' * 

Dukfe University ^ \ 

Durham, North Carolina 27706 

Howard L. Wakeland 
Associate Dean 
College of Engineering 
University of. Illinois 

at Urbana-Champaign 
Orbanai Illinois 61801 

C. E. Work 
Assooiate ; Dean 

Co ipLege of Engineering ^ 
Michigan Technological ^^JniVersHty 
Houghton^ Mict^igan 49931 - 

' 4' 
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■* ■ APPENDIX 3 

Several universities sent us "^copies of brochures Which they had 
prepared to help recruit women students. * J / "^.^ 



"Meet These Engineers" 



"Engineering Add Lib**'^ 



University of CJaliforniar 
Berkeley 



University of lllinoi^s* at 
Uri5ana*-Champaign 



(This brochure has been reprinted by the ECPD under the title: 
"Womengineer"') ' ^ 

'?:^ef lections . . . Women , in Engineering" North Caroling >$tate 

University-Raleigh 



"Women in Engineering" 

"Consider the Possibility" 

■ ♦ • 

"Women'^'Engineers at Vanderbilt^'v 
"Women. Want to Talk With You"v 



■ "7 



Ohio State Univ^iTsity 
Stanford University 
Vanderbilt University 



University of Washington- 
Seattle 
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